
Article Section
Successor Lan (
7.3
7. 4.1
7. 5.5
7. 8.1
8. 3.6
10
12.1
12. 1.2
12. 1. 4 correct to

12. 1. 5 correct to

12. 1.6 correct to
12.2
20
21.4
22.1
22.7
22.7.1
22. 7. 1.2

22. 7. 1.3
22. 7. 1.4
22.8
23.2
26.1
29.2.1
29. 3.2
30. 1. 1.3
30. 2.4
34
35.2
35.4
36. 5.1

ja e

3

4

5

Sub'ec
Inserted in 1.2

Recall
Tern ora Ass! iment
Promotions

Job Preference
Probation

Tuition Refund
Work Week
Shifts described 8, 10, 12
S ecial Shifts hardshi or leads

Shift assi nment b seniorit' added

Alternate shift language moved from
article 20.6
Definition Regular Pa
Shift Differential
holida s
Vacation

Plant Shutdown/Vacation Schedulin
Vacation
Schedule Vacation Chan es
Scheduling a week of vacation to
match Our ass:oned shift

S lit da s of vacation
12 hour shift defer or cash out vacatio

Milita Service
Bereavement Leave

PT
Personal Time

Health & Dental
Pension Frozen see achment C
Duration

Attendance
Im roved Behavior

Master H

Attachment A Wa es Wa e Scale Procression

Attachment A Incentive . n

Tier 1 and Tier two definitions (10

0 d ontract
No Successorshi Lan ua e

Recall from la off re uired tele ram notice
Lan ua e was unclear on seniorit
Disci line lan ua e conflicted with Article 36.0
Over la in shifts made ob reference unclear
Probationa Em lo ees didn't accrue PT until 90 da s
Tuition Refund

No notice for shift chan e in a reement

No mention of shift t es

No s ecial shift lan ua e

No seniorit lan ua eforstaffin shifts

Alternate shifts were listed in shift differential article
Removed 12 and 10 hour shift lan ua e
. 50 hr. forswin shift . 75 for rave ard
1st and 2nd da ofrestholida desi nation
Listed the words weeks

Notice Februa 28 notice lant shutdown
Schedulin based on corn an olic

no lan ua e

no lan ua e
no lan ua e
60 hours
Struck ABCD lan ua e
re uired use as consecutive da s/no celebration of life

em lo ee had to use 1 hour increments of T

must re ort absence to flow mana er before
Corn etitive bid for insurance ro rams
Alleima chose to freeze ension
Old Contract duration dates
Attendance disci lina action level lasted 1 ear
Im roved behavior lan ua e
Statement with the corn an as Master Grade H

1st Year 2% signing bonus, 2nd Year 0%, 3rd Year
2. 5%+2. 88% Cola
Box feet incentive

Attachment A

Attachment A
Attachment A

Attachment A
Attachment A
Attachment A

Attachment A

Attachment A

Attachment A
Attachment B
Attachment B
Attachment B
Attachment C

Note 1
Note 2
Note3

Note 4
Note6
Note 7

Note 9
Note 10

Section
Section
Section

ears of seniorit to attain Tier 1

Startin Rate of Pa.
Define maintenance raises on chart

OP 1 to OP2 Promotion lan. ua e
NDT UT Level I increase ^ .
NDT UT Level II increase

NDT EC Level I increase
NDT EC Level II increase

Workin Leader
COLA
COLA
COLA
Pension

Old Tier lan ua e from 1996
Start at 63% of Scale
no notes to describe maintenance ro ression

language was unclear on pay transition between OP 1
and OP 2
was . 30 an hour

was . 40 an hour

was . 30 an hour

was . 50 an hour

existin
last contract ears
last contract ears
4% to 8% ran e
Pension Freeze A reement

New Contract
Added Successorshi Lan ua e
Chan ed to Email
Seniorit Lan ua e Stren thened
Chan ed to Article 36.0
Seniorit for ob reference durin shift overia s
Chan ed to Start accmin PT at hire date

chan ed to Tuition Reimbursement
added 2 month notice and 30 da shift reference ostin
added shift definitions 8, 10, 12
added s ecial shift lan ua e hardshi s and leads
added seniorit based shift assi nment lan ua e

moved to shift desert tion and assi nment section
lan ua e was not necessa , covered in overtime article
. 75 an hour for workin either shift
removed redundant lan ua e, no chan e

struck weeks usin hours, no chan e
Moved to first Monda in December
added Seniorit based rotation schedulin
added lan ua eforchan in a scheduled vacation

added new lan ua e hel s 12 hourshifts
added new lan ua e to use s lit da s of vacation
chan ed to match other shifts at 40 hours or to shift e uivalen
no chan e

da s ma be s read out over 30 da s, added celebration of lif
PT ma be used in . 1 hour increments
chan ed to a roximatel 20 minutes to call in before shift
chan ed lan ua e da s for information and withdrawal
Union ne otiated enhancements due to the freeze
Tentative new dates if contract is ratified
new roll back lan ua e so disci line levels o down with
roll back lan ua e re laces this more restrictive lan ua e
new lan ua e time in Maintenance Seniorit Grou

1st Year 1.73% Cola + 5.0% GWI, 2nd Year 4.0% + Cola
BD GWI, 3rd Year 3.5% GWI + Cola BD

Eliminated to ut more mone in GWI

clarified 10 years of seniority to attain Tier 1 , less than 10
ears Tier 2, no chan e

chan ed to start at 70% of scale
modified note 3 to describe maintenance ro ression. no char

romotion transfer to ste on a chart based on seniorit dati
bum ed u to . 35 an hour
bum ed u to . 45 an hour
bum ed u to . 35 an hour

bum ed u to . 55 an hour
moved to another a e
new contract ears
new contract ears

chan e 4% to 5% to et uaranteed 5% GWI first ear
ne otiated before contract ba ainin to avoid loss of


